Human Resource Policy

Statement of Policy:

o The TTRFU will create opportunities for personnel whether employed or voluntary to further
their learning, training and development in the sporting discipline of rugby.

Responsibilities of the TTRFU:

e Any vacant positions within the Union will be advertised to the rugby community nationally
and internationally.

 Qualification required, experience and job description will be indicated in advertisement for
vacant posts.

» Review of applications will be conducted and a short list of candidates for interview compiled.

o Interviews will be conducted by a panel of 3 senior members of the rugby fraternity, at least
one of which must be a member of the current Executive Committee of the Union.

» The Union subscribes to a policy of fair and equitable remuneration based on the qualifications,
experience and ability of selected candidates to carry out the required job functions.

e The Union shall adhere to all laws and legislations regarding employment as stated in the
constitution of Trinidad and Tobago.

o The TTRFU will be fair and unbiased in their decision making endeavors as it regards to the
employment of potential candidates.



